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     FOR IMMEDIATE RELEASE
Anne Arundel County Public Schools and
Teachers Association of Anne Arundel County
Reach Tentative Three-Year Contract Agreement
             Anne Arundel County Public Schools and the Teachers Association of Anne Arundel County (TAAAC) have completed negotiations toward a three-year tentative agreement that, if ratified by the Board of Education and the membership of TAAAC, will award county teachers a six-percent pay raise beginning July 1st of each year of the agreement.

Other highlights of the tentative agreement are as follows:

· Continuation of an excellent health care plan with nominal increases in employee cost shares

· An increase in the teacher work week of up to three hours over the course of the agreement

· Incentive pay for teachers working in challenged schools and teacher shortage areas 

· Enhancement of teacher recruitment and retention initiatives, including phased in salary scale restructuring

· Increased planning time and other initiatives to address teacher workload 

· Establishment of procedures for Modified Agency Shop/Fair Share for newly hired employees
“We believe this is a very good agreement that serves the best interests of our teachers and opens the door to attracting highly-qualified teaching candidates,’’ said Interim Schools Superintendent Nancy Mann. “We look forward to continuing a collaborative relationship (with TAAAC) that will aid us in our joint efforts to ensure that all of our students are given an optimal opportunity to reach their full potential.” 
(-more-)
“The Board of Education is very pleased with this tentative agreement, and we recognize how important it is to be able to attract highly-qualified teachers by paying them a comparable wage that rivals those of other counties,’’ said Board of Education President Konrad Wayson. “We’re in competition for highly-qualified teachers. The Board wants to put the school system in the position of being able to attract and retain highly-qualified teachers to maximize the opportunities for all of our kids to succeed. We recognize that it is a very competitive environment out there for new teachers and existing teachers.”
“We are extremely proud of this tentative agreement we’ve reached. It is probably going to be one of the best agreements in the state,” added TAAAC President Sheila Finlayson. “We have tried to meet the needs of our teachers as well as recognize the needs of the school system. I think we’ve all been able to come together to negotiate a good package that will benefit everyone.” 
             The school system and TAAAC are expected to finalize the agreement by May.
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