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History and photographs 
Cunningham, I. (1999).  Between Two Rivers.  Maryland:  Pasadena Business Association.

Cunningham, I. (2001).  The Pasadena Peninsula.  Maryland:  Pasadena Business Association.  

Henry Schmidt, (President, The Hancock’s Resolution Foundation, Inc.) interviewed by Jacqueline Dunn, May 2011.
Jim Morrison, (President, Friends of Hancock’s Resolution) interviewed by Jacqueline Dunn,  May 2011.  

The greatest wealth is health.  ~Virgil 
1. Executive Summary 
Growth of Pasadena Peninsula began at the turn of the 20th century when Baltimore discovered a wealth of resources within its boundaries.  Steamboats brought visitors to the peninsula to enjoy the beaches, skating ponds, amusement park, local fishing, and crabbing opportunities.  Throughout the century, the Pasadena Peninsula grew from a recreational site for Baltimoreans to a residential and small business community.  Neighborhoods grew rich in amenities with affordable parks, fitness centers, and recreation sites, including fishing, hunting, boating, swimming, and water sports.   
Projected growth in Anne Arundel County provides the school system with both a tremendous opportunity and an obligation to anticipate the professional demands and prepare its student to fulfill those changing needs.  From an industry standpoint, the most lucrative future careers will be in Health and Wellness, Internet, Home Based Businesses, Finance, Technology, and College Teaching.  (Promising Future Careers- What Do The Trends Say? Altaf Sahibzada).   Reinforced by the aging baby boomer population, the Bureau of Labor Statistics, a division of the US Department of Labor, reports seven of the ten fastest growing jobs in the United States will be in health and wellness by 2014. With the spread of health education and increasing health consciousness, more people will be looking towards health care.  In the United States alone, approximately fifty-seven percent of all the jobs are going to be related to health care.  American Sports Data, Incorporated, responsible for consumer survey research services in the U. S. sporting goods, fitness, and health club industries, projects by the year 2030, health club memberships will steadily rise from thirty-five million to seventy million.  
The Northeast community believes an ideal education provides relevant learning linked to students’ passions and interests while creating a healthier society.   The community also supports the Northeast feeder system mission to challenge, inspire and prepare every student for a successful post-secondary opportunity.  Local workforce leaders seek to help students understand they are part of a global market place and must be equipped to contribute and compete locally, nationally, and globally. At Northeast High School, students have the opportunity to propel themselves and their community further by taking advantage of all the unique opportunities afforded to them in both the immediate school community and the wider region, as Anne Arundel County is located within the Baltimore/ Washington Corridor, the nation’s fourth largest marketplace. (Source:  Anne Arundel Economic Development).  

Northeast High School is prepared to implement the Human Performance and Wellness Signature Program.  Through this Signature, students will learn and embrace workforce competencies as they study careers in wellness, fitness, recreation, and leisure.  Through the Signature Program, students will acquire skills in areas related to health, nutrition, business, marketing, and management.  Students will also gain an understanding about all aspects of human performance spanning the age group continuum.  Northeast High School students will graduate prepared to enter the college and career pipeline and for engaging as contributing members of the 21st century workforce.
Stakeholder Team Roster 

Bringing together diverse groups of stakeholders is an important part of the Signature process at Northeast High School.  These stakeholders created the Signature theme by engaging in meaningful conversations at Business Advisory Board meetings, World Café events, community discussions, and events held by the Northern Anne Arundel County Chamber of Commerce and the Pasadena Business Association.  
	Business and Industry

Mary Brodowski, BB and T Bank

Andy Byrd, Victory Awards & Promotions, LLC

Mary Ann Caskey, USCG Credit Union

Susan Coakley, Trillion Title & Escrow, LLC

LaToya Curtis, Under Armour

Schuyler Engelhardt, Marshall Financial Group

Barbara Houck, McDonalds

Holly Jupitz, Big Vanilla

Mike Longan, Iggy Apparel

Babbie Poyer, Lauer’s of Riviera Beach

Debi Grim, Aegis Title, LLC

Sheila Sullivan-Inglis, Under Armour

Linda Loane, Bank of Glen Burnie

Callie McFee, Big Vanilla

John Nicodemus, Call the Man

Tom Redmond, Pasadena Business Association

Fran Schmidt, North Anne Arundel Chamber of Commerce

Sandi Parrish, Pasadena Business Association

Media

Tom Balsamo, Coffee News

John Clark, The Consumers Eye

Jill Harvey, Northeast High

Hayley Gable, Pasadena Voice

Tim Pruitt, The Maryland Gazette

Northeast High School Students

Rachel Bushey, Senior

Margaret Charvat, Freshman

Alix Connor, Senior

Ehrin Darby, Senior

Jahleel Davilla, Junior

Canisha Drew, Junior

Taylor Garris, Senior

Brendon Lee, Senior

Charlotte Mayr, Junior

Ryan McGahagan, Junior

Stacey, McGuigan, Senior

Courtney Woolford, Sophomore

Jessica Zaleskiwicz, Senior

Healthcare

Terry Ann Karloff, American Red Cross

Carville Downes, Vollara Health

Lori Lentowski, Melaleuca Wellness

Beth Wieczorek, Johns Hopkins University

Dr. Andrew DelSignore, Chiropractor

Amy Foy, Harbor Hospital


	Education

Michele Bodine, Northeast High

Jan Dineen, Sunset Elementary

Jacqueline Dunn, Northeast High

Lise Foran, AACPS Signature Support Staff

Ken Fowler, Northeast High

Susan Gallagher, Anne Arundel Community College

Leah Halley, Riviera Beach Elementary

Patti Hanzook, Anne Arundel Community College

Sherry Harris, George Fox Middle School

Clare Hatcher, Northeast High

Kellie Katzenberger, Northeast High

Jessica Kennedy-Coyne, Northeast High

Dr. Kathryn Kubic, Northeast High

Lori Lentowski, Stevenson University 

Cassandra Moore, Anne Arundel Community College

Amanda Schultz, AACC, NHS Alumni, University of Baltimore

Kristin Webster, Northeast High 

Kevin Dennehy, George Fox Middle 

Kay Panagopoulos, Riviera Beach Elementary

Trish Lewns, The Arts Institute

Jennifer Riegger, Solley Elementary

Nina Lattimore, Sunset Elementary

Jessica Byrum, Broadcasting Institute of Maryland

Government

Danielle Inman, District 31 Legislative Aide

Steve Schuh, District 31 Delegate

Arturo Munoz, United States Coast Guard

Tim Burell, Anne Arundel County Public Library

Laura McWee, National Security Agency

Heather Wolfe, National Security Agency

Jason O’Hare, United States Army

Ryan Lowder, United States Marine Corps

Community

David Blanch, Kiwanis of Mountain Road

Karen Broseker, Volunteer Coordinator for GFMS

Erica Harper, Parent

Leon Henry, Big Brothers Big Sisters

Sheila Kotowksi, Parent

Yvonne McGahagan, Parent

Jim Morrison, The Hancock’s Resolution Foundation, Inc.

Laura Schmidt, AACPS PIAC

Terri Smith, NHS PTSO & Athletic Boosters

John Clark, Rotary of Lake Shore

Henry Schmidt, The Hancock’s Resolution Foundation, Inc.

Kathy Smith, Parent


2.  Community Profile and Analyses
In order to make final decision about the Signature theme, it was essential to examine the demographics of the Pasadena area.  The eastern region of Anne Arundel County, surrounded by the Patapsco and Magothy Rivers, is an area rich in natural resources and recreational opportunities.  The area is home to two county waterfront parks, a first class golf course, and numerous marine-oriented small businesses.  
The Pasadena area has grown dramatically in the past ten years.  From 1990 to 2000, the population in Pasadena increased by 21% (Table 2).  In the next ten years, the population nearly doubled, growing from 12,093 individuals in 2000 to 23,287 in 2010 (Source:  U.S. Census data for 2000 and 2010).  This coincided with a substantial housing boom in Pasadena, especially with higher-end housing.   The median housing cost rose over $100,000 between 2000 and 2010, from $170,500 to $283,692.  The number of houses valued at $200,000 or less decreased by 56%, while the number of houses valued above $200,000 increased by 248% (Table 5).  At the same time, the median income rose from $65,205 in 2000 to $89,288 in 2010 (Table 4).  

Health, Wellness, Fitness and Leisure careers are categorized under several industries of The Maryland Department of Labor, Licensing and Regulation (MDLLR) report.  MDLLR projects job growth both locally (Anne Arundel County) and statewide in the Leisure and Hospitality industry.  Real Estates Systems Integrated (RESI) projects the largest percentage of job growth in Maryland in the short term will occur in the Arts and Entertainment industry.   Currently, the most common jobs and industries in the Northeast feeder system are Retail Trade (24%), Construction (16%), Accommodation and Food Services (15%), and Health Care and Social Assistance (11%).  Most of these jobs and industries could contribute to the Human Performance and Wellness Signature program.   (Source:  North American Industry Classification System/ NAICS)
While the majority of businesses within the Pasadena area are small businesses, several major businesses are headquartered in Pasadena and the surrounding Anne Arundel County area, including Under Armour, Baltimore Washington Medical Center, Anne Arundel Health System, and Anne Arundel Community College, all of which will support the Human Performance and Wellness Signature Program.  In addition, Pasadena is situated within commuting distance of major industrial centers and businesses.  Transportation routes including Routes 10, 100, 695 and 95 give Pasadena residents easy access to Baltimore City, Eastern Baltimore County, Arundel Mills, Fort Meade, Columbia, Annapolis, and Washington D.C. 
On the national and international levels, the main force shaping the county’s diversified and knowledge-based economy is the implementation of the Base Realignment and Closure (BRAC).   As a result of the BRAC initiative, Anne Arundel County will experience an increased demand for families seeking communities that offer quality schools, recreational, wellness, and leisure activities.  They will also seek high quality healthcare.  The increased population will create a need to build the workforce on military bases and government in the onsite gymnasiums, golf courses, and fitness centers, as well as in the occupational health and wellness facilities.   Since the skills and jobs associated with the evolving local economy have applications on the local, national, and international scale, the Northeast High School Signature will model this reality in program design.  Northeast High School will provide educational opportunities in the school curriculum, the local colleges and community partnerships, on a national and international scale through co-curricular enrichment activities with agencies and organizations in the area.  Through the Human Performance and Wellness Signature, already existing Career and Technology Education Programs Pathways, professional career internships, and job shadowing will be enhanced and expanded.  The Human Performance and Wellness Signature will ensure the entire student body at Northeast High School will cultivate 21st Century global competencies that allow them to be competitive and connected to the network of opportunity and information available to them in the local community and global society.  
The data that follows in Table 1 provides a current snapshot of the demographics for the 21122 postal regions.  The most recent U.S. Census was conducted in 2010; therefore, not all data has been posted to the U.S. Census Bureau website.   Table 7 shows job growth in health, leisure and healthcare services. 
Table 1 – Age Demographics for the Northeast High School Feeder System
	Age Range
	1990 Census
	2000 Census
	2010 Data

	0 to 4
	731
	810
	1,650

	5 to 9
	696
	905
	1,591

	10 to 14
	700
	1,012
	1,632

	15 to 19
	666
	729
	1,591

	20-24
	597
	479
	1,548

	25 to 34
	1733
	1,560
	3,558

	35 to 44
	1966
	2,384
	3,771

	45 to 54
	1311
	1,899
	4,162

	55 to 64
	900
	1160
	2,730

	65 to 74
	526
	675
	1,239

	75 to 84
	176
	372
	591

	85 and older
	50
	108
	224


The fastest growing age groups are among the 25 – 64 population.  The large sector of the population is going to need human performance and wellness services and activities.  Source: 1990 and 2000 Data - United States Census; 2010 Data – clrsearch.com
Table 2 – Race/Ethnicity Demographics for the Northeast High School Feeder System

	Ethnic Census Groups
	1990 Census
	2000 Census
	2010 Census

	White
	9,028
	10,890
	20,935

	African American
	818
	823
	1,677

	American Indian or Alaska Native
	33
	34
	81

	Asian or Pacific Islander
	124
	183
	651

	Some other Race
	9
	35
	387

	Two or More Races
	
	128
	556

	Hispanic
	97
	161
	1055

	Non-Hispanic or Latino
	9,915
	11,932
	23,232

	TOTAL
	10,012
	12,093
	24,287


Two groups have grown dramatically since 1990:  Asian or Pacific Islander population has 

increased more than 500%  and the Hispanic group which has increase ten-fold.  
Source: 1990, 2000 and 2010 United States Census
Table 3 – Educational Attainment of Adults over 25 in the Northeast Feeder System

	Highest Grade
	2000 Census
	2010 Data 

	Grade K-8
	292
	

	Grade 9-12
	787
	914 (K-12)

	High School Graduate
	2,589
	2984

	Some College, no degree
	1,433
	1517

	Associates Degree
	477
	589

	Bachelors Degree
	1,715
	1993

	Graduate Degree
	805
	964


High school graduates rank among the highest sub-group for educational attainment in the community.  The Signature will provide students with more opportunities to explore post secondary opportunities.  Source: 2000 Data - United States Census; 2010 Data – CLRSearch.com
Table 4 - Households by Income in the Northeast Feeder System
	Income Range
	2000 Census

	Less than $10,000
	107

	$10,000 to $14,999
	159

	$15,000 to $24,999
	217

	$25,000 to $34,999
	346

	$35,000 to $49,999
	668

	$50,000 to $74,999
	1,077

	$75,000 to $99,999
	804

	$100,000 to $149,999
	671

	$150,000 to $199,999
	147

	$200,000 or more
	131

	
	

	2000 Median Household Income
	$65,205

	2007 Median Household Income
	89,228


Source: 2000 Data - United States Census; 2007 Data - www.city-data.com
Table 5 – Housing Values in the Northeast Feeder System

	Housing Value
	2000 Census
	2010 Data

	Less than $99,999
	95
	47 

	$100,000 to $149,999
	985
	8

	$150,000 to $199,999
	1,141
	932

	$200,000 to $299,999
	910
	1169

	$300,000 to $499,999
	254
	1271

	$500,000 to $999,999
	63
	570

	Over $1,000,000
	0
	36

	
	
	

	Median 
	$170,500
	$283,692


As income and housing values significantly increased over the last decade, there are more people seeking leisure and recreation activities.   Source: 2000 /2010 Data - United States Census
Major Employers
Table 6 - Major Employers in Anne Arundel County

	Employer
	# of Employees
	Product/Service

	Ft. George G. Meade*
	48,389
	Dept. of Defense intelligence training & administration


	Anne Arundel County Public Schools*

	14,000
	Public Education K-12

	BWI Thurgood Marshall Airport*

	9,717
	Regional Airport

	State of Maryland

	9,032
	State Government Services

	Northrop Grumman

	8,000
	Electronic Surveillance/Manufacturing

	Anne Arundel County Government

	4,163
	Local Government Services

	Southwest Airlines

	3,200
	Airline-Transportation and Warehousing

	Anne Arundel Health System*

	2,800
	Hospital

	Baltimore Washington Medical Center*

	2,650
	Hospital

	United States Naval Academy*

	2,340
	Federal Naval Education Facility

	Booz Allen Hamilton
	1,890
	Information assurance & signals intelligence solutions

	Computer Science Corporation

	1,829
	IT Services/Professional Services

	Anne Arundel Community College*

	1,100
	Public two-year college

	ARINC
	1,100
	HDQT, aircraft & avionic telecommunication systems

	Under Armour *

	1,000+
	Performance Clothing


*Employers with potential jobs related to human performance and wellness.  
Source: 2008 Maryland Department of Business and Economic Development
These tables reflect significant job growth in areas related to human performance and wellness careers.  
Table 7 : Maryland Job Growth June 2009-June 2010

[image: image2.emf]
 Source: Anne Arundel Economic Development Corporation/Maryland Dept. of Labor, Licensing and Regulation.
Table 8: Maryland Projected Employment Growth in Absolute Numbers 2010-2011
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               Source:  RESI. Bureau of Labor Statistics QCEW Data
3.  Community Survey and Data Analyses
From January through June, 2010, Northeast High School conducted an online Signature community survey to assess our assets, needs, and possible Signature themes. Respondents were asked questions about 21st Century industry and necessary post-secondary skills (Table 9), school strengths (Figure 1), challenges, and community-based assets that would support a Signature program. The assessment was distributed to the local chamber of commerce and business association, PTSO, Boosters, parents, teachers, students, and staff.  Local pastors, Rotarians, Kiwanis and Red Cross members reviewed the information and findings of the survey with their communities.   Additionally, the Signature Program Facilitator conducted presentations at the elementary, middle and high schools.  The survey web link was published in community newsletters, the Maryland Gazette newspaper, Coffee News, The Pasadena Voice, the Northern Chamber Fran’s Friday Facts, and the Pasadena Business Association monthly newsletters.  It was also marketed via the school web page, Facebook, E-news and E-mails.   The feeder school Principals shared the link for the survey in the school newsletter and utilized the Connect Ed messaging system, encouraging families to take the survey.  Of the five hundred thirty-three responses, the top five choices for themes were:

· Business/ Management/ Entrepreneurship

· Education

· Health and Human Services

· Leadership and Public Service

· Science/ Biotechnology/ Technology

Following the survey, community leaders, high school and feeder school principals, PTSO members, teachers, and students met on different occasions to narrow the choices for a theme that complements current curriculum and connects with businesses in the community. The first community dinner in April, 2010, included fifty teachers, business partners and curious community members who learned from an Arlington Echo Outdoor Educational Center expert about the effect of industry on water pollution and the high cancer rate in this part of the county.  During this event, Delegates Steve Schuh and Nic Kipke and Pasadena Business Association past president, Tom Redmond, led a community bus tour where participants could see how and where the students lived and the various local businesses.  We learned many things from the tour, including the numerous small businesses and visibly larger companies such as Lauer’s Food Market, Gable Signs and Graphics, and Fila.  We also learned the community is surrounded by a few business parks, the Under Armour Distribution and Retail Centers, and The Big Vanilla Fitness Center.  

The World Café, a method of gathering information using the process of informal collaborative dialogue rather than formal survey or interviews, was held at a breakfast meeting in June, 2010.  Fifty-five community stakeholders met at the Community United Methodist Church.  Students, teachers, administrators, parents, business leaders, college professors, and local politicians brainstormed ideas for possible themes and narrowed the choices from the survey.  The Principal shared student demographic information (Figure 2), post secondary options of seniors (Figure 3), and data about the increased number of AP tests taken (Table 10) and rise in scholarship dollars awarded (Table 11) to Northeast High School students.  This focus group allowed participants to see the emergence of a shared vision not just for Northeast High School, but for American public schools in general.   Together the stakeholders defined three areas:  global business practices, international finance and sports science, then created a list of skills sets the students need to be competitive in the 21st century.   

Later, in the fall of 2010, a series of formal and informal discussions took place with a variety of focus groups.  The Signature Program Facilitator, Principal and Signature Support Staff met with Anne Arundel Community College (AACC) to gather information about Health & Human Services and Health, Wellness and Leisure Careers.  The information gained from this meeting helped shape presentations to the faculty and students.   Faculty members met to identify the courses and programs already in existence that would support the Signature program.   A few weeks later, representatives from AACC met with the faculty to provide an overview of collegiate programs, and how to navigate the college website and talk with students about career opportunities.  

By the end of October, 2010 George Fox Middle School and Northeast High School students in grades 6 through 12 completed a survey to identify their areas of interest.  Students overwhelmingly selected careers related to communications, health and environmental life science and human service careers.  

In November, 2010, sixty-five stakeholders convened to examine information gathered and suggested to date.   Represented at this event were business advisory board members, AACC,  local employers, faith based organizations, health & fitness centers, media, military, government, MSDE, Northeast faculty, feeder school faculty, students, and parents.  The consensus was the Signature program should prepare students for careers related to health, wellness, recreation and leisure industries with an emphasis on the business aspects of marketing, journalism, finance and management.  The stakeholders agreed that the Pasadena community of small businesses, youth recreation organizations, fitness and health centers, and assisted living homes would provide a solid foundation for students to gain basic employment competencies; however, they recognized the need to develop the Human Performance and Wellness Signature by accessing resources along the Baltimore-Washington Corridor so students can be prepared to work around the world.  The last focus group met in March, 2011, when forty members of the Northeast High School community assembled to brainstorm a title for the Signature that would serve as the umbrella theme for the Northeast High School Signature program.  
Table 9  Electronic Survey Monkey Question
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Figure 1   Electronic Survey Monkey Question
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4. School and Community Assets and Needs
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 Northeast High School opened in September, 1964.   With the exception of a partial renovation in 1994, the physical structure of the school has not been improved until the present renovations project.  Construction for a renovated school began in July, 2010 with Phase I, two new areas: Kitchen/Cafeteria/Family and Consumer Sciences wing and Art and Languages wing. This first phase of the work is scheduled to complete in April, 2012.  After this, Phase 2 begins which includes a new Gymnasium, Fitness Room and Music Wing.  This second phase is scheduled to complete in December, 2013. Phase 3 consists of a complete renovation of the existing Gymnasium which will become a new two-story Media Center.
During each of the construction phases, the existing areas of the school will undergo a complete renovation including all new mechanical, electrical, lighting, fire protection, and data systems.  The exterior site, projected to complete in August, 2014, will also see many improvements including a reconfigured sports stadium with new bleachers, artificial turf, running track, field house, concessions building, tennis and basketball courts.  
School Assets
Northeast High School has a strong administrative team headed by one principal since 2006.  The principal has provided continuity and vision in responding to limited resources and the needs of the student body.  Northeast leadership realizes the importance of responding proactively to student needs. Steady academic growth is documented through the various initiatives including E Free!, a plan to monitor students who are in danger of failing and Independence and Intervention, a remediation and reward system.  Teacher Advisory Period and Freshman Academy have also been successfully implemented.  
Another asset of Northeast High School is the ability to show substantial growth towards achieving the school mission to challenge, inspire, and prepare every student for a successful post-secondary opportunity.  One area of improvement is to narrow the gap in the number of students who reported they were undecided about their post-secondary plans; as revealed in Figure 3, 2% of the 2010 graduating seniors indicated they are not sure of their post high school plans as compared to 6% in 2008.    Table 10 reflects another area of improvement is the number of AP exams taken has tripled since the 2005-2006 school year and Table 11 reflects scholarship dollars awarded to Northeast High School students nearly doubled.   
Figure 3 Class of 2009 Post Secondary Plans
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                Table 10 Number of AP Tests Taken 2005 – 2010
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Table 11 Scholarship Dollars Awarded 2003 - 2010
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Northeast High School has numerous programs in place that add to the strengths of the school and will enhance the Signature program:
· Freshman Academy is a tiered intervention program designed to provide mentor support for at-risk freshman.  The goal of the Academy program is to provide 9th graders with every opportunity to meet with success and to decrease the chance of students repeating 9th grade.  At risk students are identified prior to high school, and the Freshman Academy Advisor continuously tracks the students and identifies students for intervention and remediation by monitoring grades, attendance, and behavior.
· Advancement Via Individual Determination (AVID) is an elective academic program designed to provide support to students who are in the “academic” middle. The purpose of AVID is to move students from average level classes to more rigorous college-preparatory coursework while providing academic support. During each AVID class, students receive instruction in reading and writing across the curriculum, note-taking and test-taking strategies, study skills, organization, and time management. To supplement, the program also focuses on career and college exploration through guest speakers, college tours, and research assignments.
· Career and Technology Education: Academy of Finance, Accounting, Web Page Design, Administrative Services Management, Early Childhood Education, and Career Research and Development are career programs that the Anne Arundel Community College Partnership provides students with academic pathways from high school to college and careers. 
· Future Business Leaders of America (FBLA) brings business and education together in a positive working relationship through innovative leadership, and career development programs. FBLA strives to develop competent, aggressive business leadership, strengthen the confidence of students in themselves and their work, create more interest in an understanding of American business enterprise, and encourage members in the development of individual projects that contribute to the improvement of home, business and community.

School Needs

Areas of need by stakeholders include a decline in grade point average (GPA) and attendance as reflected in Table 12.  Recent literature suggests that student engagement in more rigorous and relevant courses, geared toward student interest and career focus, address both of these needs.  The Human Performance and Wellness Signature will provide opportunities to improve GPA and attendance by increasing student interest and engagement.  
Table 12 Correlation Between Days Absent and Grade Point Average
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	Table 13 Crime Statistics for 1121 Duvall Highway       
Type of Incident

2008

2009

2010

Accident - Person Injured

3

2

5

Accident - Property Damage

4

5

3

Accident - Settled At Scene

7

3

4

Accidental Overdose

0

1

1

Alarms

28

32

33

Animal Complaint

0

1

1

Assault

19

28

31

Assist

8

9

7

Auto Theft

0

1

0

Breaking and Entering

3

0

0

Building Found Open

2

0

3

Check Subjects

1

4

1

Check Vehicle

26

21

17

Destruction Of Property

10

6

2

Disorderly Conduct

21

15

17

Domestic

3

0

0

Driving While Intoxicated

2

4

3

Embezzlement/Forgery/False Pretense

1

0

0

Info On Previous Calls

31

28

28

Injured Or Sick Subject

2

6

7

Liquor Violations

2

1

0

Lost Property

1

1

0

Missing Person

1

0

1

Narcotic Violations

10

14

9

Other Criminal

7

5

1

Periodic Checks

110

83

146

Phone Calls

0

0

3

Recovered Property

0

0

1

Robbery

1

0

1

Sex Offenses

1

0

2

Theft

15

8

10

Traffic Detail

77

87

70

Trespassing

2

2

3

Warrant/Summon Service

0

0

1

Weapons Offenses

1

2

2

Yearly Total

399

369

413




                A goal of the Signature is to offer ways for students to participate in rigorous and stimulating 
                program so they will not engage in criminal activities.  

                Source: http://aacoprod.aacounty.org/MyAA/
Community Assets
School-Community Partnerships are essential to the success of the Signature program.  Northeast  High School has a number of successful partnerships in place that prepare students with a foundation  to build 21st century labor force skills:  
· Next Step 8th Grade Transition Program is a yearlong program developed by the Northern Anne Arundel County Chamber of Commerce.  During this program, stakeholders provide 8th graders support as they prepare for the transition to high school.  The program begins with a motivational kick off ceremony when 8th graders sign a pledge agreeing to maintain specific criteria related to grades, attendance and behavior.  The team visits the students quarterly and ends the year with a celebration at the high school where students who meet the terms of the pledge receive special recognition for their achievements.   
· First Step 5th Grade Straight “A” Lunch allows business partners to begin the dialog with elementary students and parents about making the connection between academics, attendance and behavior to post secondary success.  Since 2007, the Pasadena Business Association Education Committee and Cheeseburger in Paradise finance and host a lunch for approximately one hundred Pasadena 5th graders who earn straight A’s at least two out three report cards.  
· Lauer’s Supermarket and Bakery rewards loyal shoppers by giving back to local schools through advertising and sponsoring events.  Service is at the heart of the Lauer’s family mission and is evident by Lauer’s Learning Ladder, the stores’ flagship community service activity.  To date, Lauer’s has donated $800,000 to the Pasadena area schools through the cash register receipt campaign.  One of the owners serves on the Northeast Cluster Business Advisory Board.  With more than 100 employees, Lauer’s employs Northeast students, including students with disabilities.  
· Recreation programs in the community offer children the chance to play baseball, basketball, lacrosse, soccer, wrestling, cheerleading and softball through the Buccaneers Athletic Club, Havenwood Girls Softball, Pasadena Baseball Club, and Saint Jane Soccer.  Not only do these leagues offer sports for youth, they offer jobs to teenagers for work in the concession stands and on the field as game officials.  
· The Big Vanilla Health Club is one of the newest health clubs in Pasadena offering teenagers a wide variety of training and entry level employment as life guards, child care aides, customer service representatives, concession workers, and party hosts.  Post secondary employment opportunities and instruction in health and fitness are also available at this club.  
· Under Armour, whose headquarters are located minutes from Northeast High School, is the nation’s leader in performance athletic apparel.  Representatives from Under Armour have been involved in community events for the Signature program.  They developed a partnership with the school by participating in the summer job fair for the last two years and while the partnership is new, the school anticipates a relationship that will support and sustain the Signature program through field trips, guest speakers and teacher externships to learn more about this international corporation.    
· The Pasadena Business Association (PBA), an organization with almost 300 members, reaches nearly every citizen through community assistance and public events.  For 25 years, the PBA has provided a platform and environment for members to grow and develop their own businesses.  As a long time partner of the Pasadena schools, the PBA awarded more than $40,000 in scholarships over the last ten years.  The Education Committee collects school supplies, food, and implements the First Step and Next Step transition programs.  Along with serving on the Northeast Cluster Business Advisory Board, the PBA provides mentors, mock interviewers, guest speakers, and recognition events volunteers. In return, Northeast High School faculty and students volunteer at special events, including the annual community Caring and Sharing Parade.  
· Lake Shore Rotary International, a world service organization with members concerned with promoting high ethical standards in their professional lives, is made up of business and professional leaders who work to improve the community and build understanding and peace in the world.  Lake Shore Rotary started the Northeast Interact Club in 2007, which follows the basic principles of Rotary by carrying out local and international service projects.  Some of the projects of the Interact Club include clean-up days at the local creeks, welcoming soldiers passing through BWI Airport, and collecting necessities for Sierra Leone.  While learning about real world issues, Interact students improve the lives of others on local and international levels.  The knowledge and skills these students learn can be used to prepare students for any career including those related to the Human Performance and Wellness Signature.  
Summary

The Human Performance and Wellness Signature Program at Northeast High School is not only about what we currently have in place, but also about implementing new curricular and co-curricular opportunities that build on students’ interests and needs.  The Signature will enable students to explore the rich traditions, history and community resources that will stimulate student interest while offering rigor and relevance, thus increasing the number of AP exams taken by students (Table 10).   This is important to the school mission (Page 4) as it will increase and accelerate post-secondary opportunities for students who want to get a head start on earning college credit.   Through career exploration, the Northeast High School Signature Program will broaden the range of post secondary opportunities for students and diminish the number of students who report they are undecided about their future career plans (Figure 3).  We plan to work with students to identify scholarships related to Human Performance and Wellness to make college more affordable and more of a reality for students while continuing the trend to increase the scholarship dollars earned by Northeast High School students (Table 11).    With these experiences and successes, students in the Human Performance and Wellness Signature Program will be better prepared for the 21st Century workforce.  

With the explosive local growth from BRAC and a growing aging population in the region, there will be an accompanying growth in performance and wellness occupations. Our Human Performance and Wellness Signature will expose students to a wide variety of career opportunities associated with wellness and fitness for all ages, opportunities that will only increase in the future.  Through the Signature Program, students will have access to invaluable connections with various community members and organizations.  We will continue to work with our partners to recognize student achievement and engage our students in meaningful experiences where they will learn the skills and competencies to reach their optimal human performance.  These experiences will promote student learning, increase student motivation and interest, and help students gain the most up-to-date knowledge and skills needed to successfully advance to the workplace, technical school, two or four year college or university. As a result, there should be a decrease in the number of students who report they are undecided about their post secondary plans (Figure 3). However, in order to take full advantage of these assets, we must have an educated workforce to serve the needs of the community as it continues to grow. The Human Performance and Wellness Signature will meet those needs now and in the future by graduating students equipped with the necessary workforce skills in the 21st Century.   The Northeast High School Signature Program will produce students who strive to meet their maximum human performance in everyday life.  
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